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Overview

 West Virginia Core Knowledge and Competencies 

 Why are CKC’s Important?

 Examining the Revised Document 

 Changes and Impact on the Field

 Understanding and Using the Crosswalk Document



Why Are 

CKC’s 

Important? 





Why Was A Revision Needed



Birth of the Revised WV Core 

Knowledge and Competencies

Expand use

 All Early Childhood 
Professionals

 Directors & 
Administrators

 Professional 
Development Providers

 Higher Education 
Faculty

Align with new 
research and best 

practices

 Research advances

 Evidence based 
practices

 Response to the 
needs of practitioners 
in the field





Dispositions

• Definition: Core group of 

attitudes, beliefs or perspectives 

that unify the profession. 

• Example: One who delights in 

and is curious about children 

and how they grow and learn.



Core Beliefs

Overarching Considerations
Some aspects of professional practice reach 

across all seven content areas. All areas of the 

Core Knowledge and Competencies 

incorporate the following considerations:

• the inclusion of children with special needs;

• how the influences of culture, family structure, 

and/or religion impact children and families; 

and

• the responsibility of the early childhood 

professional in guiding young children’s overall 

development.

.



Core Beliefs
Core Beliefs

Adapted from The Core Body of Knowledge: New York State’s Core Competencies for Early Childhood Educators, published by
NYC Early Childhood Professional Development Institute

• Children are born ready to learn. • Children’s learning is active and follows a recurring path:
awareness, exploration, inquiry, and application.

• Every human being is a unique individual, with diverse modes of
learning and expression as well as interests and strengths.

• Children learn best when engaged in high-quality
environments, interactions, and relationships.

• Children are worthy of the same respect as adults. • Children learn best when the adults in their life work in
partnership with one another.

• Children’s needs for shelter and for physical, intellectual,
emotional, and social nourishment must be met for them to
grow, develop, and learn to their fullest potential.

• All children and their families, regardless of their ethnic
origins, value systems, faiths, customs, languages, and
compositions, must be equally respected.

• Children have the right to secure, trusting relationships with
adults and to safe, nurturing environments.

• Families and children have the right to support systems that
foster their growth and development.

• Children construct their own knowledge based on their 
curiosity and driven by their interests. This active
construction is facilitated by interaction with adults and
other children.

• Teaching and learning are dynamic, integrated, and
reciprocal processes.



WV Core Knowledge Areas

1. Child Growth and Development

2. Family and Community Relationships

3. Child Observation and Assessment

4. Environment and Curriculum

5. Health, Safety, and Nutrition

6. Professionalism and Leadership

7. Administration and Management



Where did Positive Interactions 

and Relationships go?

 The area of Positive Interactions and 

Relationships has been broken down and 

incorporated into the other 7 Core 

Knowledge and Competency areas. The 

location of Competencies may not be 

the same is in the previous document.



Understanding the New 

Document
 Each content area also includes four sections:

1. Rationale - Connects current research and standards of 
practice to the importance of each content area

2. Knowledge Base - Outlines concepts and facts that 
each professional must learn in each content area

3. Core Competency - Defines groups of observable skills 
and behaviors that each early childhood professional 
should demonstrate and practice

4. Behaviors and Skills- Observable skills and behaviors that 
each early childhood professional should demonstrate 
and practice (to be used as learning outcomes for 
training registrations)











What happened to the Tiers?

 Tier I

 Tier II

 Tier III

 Basic

 Intermediate

 Advanced



Professional 

Development 

Planning Tool





Glossary

 Modifications - Changes to what is being taught to 
or expected from a child 

 Natural consequences - Outcomes that occur as a 
direct result of behavior; they are imposed by the 
environment, society, or a person who is not in the 
position of authority 

 Open-ended questions - Questions that cannot be 
answered by “yes” or “no.” Often begin with who, 
what, why, where and when. Designed to 
encourage a full, meaningful answer



CKC Crosswalk Document
2015 WV Core Knowledge and Competencies for 

Early Childhood Professionals

2009 WVSTARS Core Knowledge and 

Core Competencies

1. Child Growth and Development

Child Growth and Development 1.1  Child Growth and Development 1.1, 1.2, 1.3, 1.4

Child Growth and Development 1.2  Child Growth and Development 1.3

 Child Observation and Assessment 5.1, 5.3

Child Growth and Development 1.3  Positive Interactions and Relationships 3.1, 3.2

 Curriculum 4.2, 4.3

Child Growth and Development 1.4  Positive Interactions and Relationships 3.3

 Curriculum 4.3

Child Growth and Development 1.5  Health, Safety, and Nutrition 2.2

 Curriculum 4.3, 4.5

Child Growth and Development 1.6  Child Growth and Development 1.3

 Curriculum 4.5

Child Growth and Development 1.7  Child Growth and Development 1.2

 Curriculum 4.1, 4.4, 4.7, 4.8

Child Growth and Development 1.8  Curriculum 4.6

Child Growth and Development 1.9  Curriculum 4.6

 Family and Community 6.1

Child Growth and Development 1.10  Child Growth and Development 1.2, 1.3

 Curriculum 4.1, 4.2



What Questions Do You Have?



For additional information or assistance, please contact the 

WVSTARS Staff 

wvstars@rvcds.org OR 1-855-822-7827

mailto:wvstars@rvcds.org

